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PERFORMANCE REPORT TEMPLATE
Organic Market Development Grant Program PPR
AGREEMENT INFORMATION
Project Information
ORGANIZATION POINT OF CONTACT
Organization Point of Contact
PERSON COMPLETING THIS PERFORMANCE FORM, POINT OF CONTACT
Organization Point of Contact
MAILING ADDRESS
Background Information
Have there been any changes to the mailing address or contact information listed in your FLSP Narrative Application form or SF-424? 
PROJECT BACKGROUND (REQUIRED FOR FINAL REPORTS)
Project Background (Required for Final Reports)
Provide enough information for the reader to understand the importance or context of the project and any key findings. This section may draw from the background and justification contained in the accepted project plan. As the project has been completed, write this section in past tense. If this is an annual report, please skip this section. (1200 char.) 
 If yes, please provide updated contact information. 
Mailing Address 
11.0.9.20201112.2.940716.934558
FLSP Progress Report
REPORT INFORMATION
Background Information
When did you begin your grant activities? (i.e., including submission of your first H-2A job order that includes FLSP commitments, recruitment for workers that have/will undergo FLSP Know Your Rights and Resources (KYRR) training, and implementation for all FLSP commitments.)
What type of report is this? Please check the appropriate box:
BENEFICIARIES
Background Information
Monthly Farmworker Employees: 
Indicate the actual number of agricultural employees (i.e., farmworkers) your operation has employed during each month since your grant performance period began (July 2024) up through the current date. These should ONLY include non-supervisory employees that were on payroll during that month.  
Employees Hired in 2024
Only complete information for Mar '24 to Jun '24 if FLSP staff approved your use of FLSP funds for pre-award activities (i.e. before the FLSP performance period start date, July 15, 2024).
Employee Type
Mar '24
Apr '24
May '24
Jun '24
Jul '24
Aug '24
Sep '24
Oct '24
Nov '24
Dec '24
H-2A Worker
U.S. Worker
Total Monthly                     
Employees Hired in 2025
Employee Type
Jan '25
Feb '25
Mar '25
Apr '25
May '25
Jun '25
Jul '25
Aug '25
Sep '25
Oct '25
Nov '25
Dec '25
H-2A Worker
U.S. Worker
Total Monthly                    
Employees Hired in 2026
Only complete fields past Jul '26 if you received FLSP staff approval for a one-year performance period extension beyond July 15, 2026. 
Employee Type
Jan '26
Feb '26
Mar '26
Apr '26
May '26
Jun '26
Jul '26
Aug '26
Sep '26
Oct '26
Nov '26
Dec '26
H-2A Worker
U.S. Worker
Total Monthly                    
Employees Hired in 2027
Only complete these fields if you received FLSP staff approval for a one-year performance period extension beyond July 15, 2026.  
Employee Type
Jan '27
Feb '27
Mar '27
Apr '27
May '27
Jun '27
Jul '27
H-2A Worker
U.S. Worker
Total Monthly                    
Are the actual total monthly employees in the grid(s) above (for the season you are currently reporting about) different than what you projected in your original application? 
If yes, please explain.  
Indicate the total cumulative annual hours worked by all non-supervisory employees (in the season you are currently reporting about), including both U.S.-based and H-2A workers?  Note that year-round full-time equivalency (FTEs) will be automatically calculated based on hours.
Season 1
Season 2
Total hours, all U.S.-based (non-supervisory) workers
Total hours, all H-2A workers (non-supervisory)
Do not complete below, fields will auto-populate based on the total hours provided in rows above.
US-based year-round full-time equivalency (FTEs) 
H-2A year-round full-time equivalency (FTEs) 
Total year-round full-time equivalency (FTEs)
COMMITMENTS AND ACCOMPLISHMENTS
Background Information
BASELINE REQUIREMENTS
All award recipients must complete the entirety of this section as they are required for all Baseline, Silver, and Platinum awardees. 
Background Information
Universal Protections and Benefits: 
All commitments must be applied universally to all applicant’s agricultural employees, H-2A or otherwise at each work site within the applicant’s operation. 
Please check to affirm that you:
Participation in Know Your Rights and Resources (KYRR) access and training.  
Awardee scheduled and ensured completion of Know Your Rights and Resources (KYRR) training component, in line with the terms of the FLSP program. To add a row to the table use the "+" and to remove a row use the "-".
Enter Date(s) of your operation’s KYRR training(s)
Training Dates
Accomplishments Table
All hired workers were paid for their time to participate in the 2-hour training. 
If No, please explain
Participation in FLSP Research and Reporting: 
Each grantee committed to granting access to supervisory or field management employees for research by USDA's cooperative partner (University of Virginia and University of California-Merced, or one of their sub-awardees) and access to any or all farm worker employees (without management presence) for research purposes.
 
Check the ways in which you and your operation participated in FLSP research (select ONLY those that apply):
Employer/Business Owner Completed:
Field Supervisors Completed:
(Non-supervisory) Employees (farmworkers) Completed:   
[Optional] You may use this space to provide any additional information you wish to make available for the research study.  
Responsible Recruitment:  
Describe your recruitment methods for U.S.-based workers and H-2A workers.
Did any of your recruitment methods change since you completed the FLSP application?
If yes, please select those that apply:
If applicable, please describe the change and indicate why you made the above change(s).
[Only if applicable] If you utilized the H-2A program, check all that apply:
Indicate any benefits or challenges you experienced with the recruitment process.   
Supplemental Commitments: Northern Central American (NCA) Responsible Recruitment
You must only complete the applicable commitments in section as they correspond to your specific application. (Please note that Silver and Platinum awardees will have some subset of these, while Baseline awardees may have selected additional commitments to increase competitiveness.)
Organization Point of Contact
Recruitment via NCA Ministries: 
Grantee committed to hiring all new H-2A workers (individuals not previously on payroll) via government Ministries in El Salvador, Guatemala, and/or Honduras.  This information is subject to verification with the Department of State by the USDA Grants Management Team. 
Specify which Government Ministries you conducted recruitment from and how many workers from each country:
Supplemental Commitments: Pay, Benefits, and Working Conditions 
(Complete only the commitments that you made on your initial application)
Organization Point of Contact
Overtime Pay: 
Where not already required by state law, commit to time and a half overtime payment for hours worked in excess of 40 hours/week.         
Does your state have overtime requirements for farmworkers?  
If yes, describe how your policy goes above the state requirements.
Describe how you communicated the overtime policy to employees? (Check all that apply)
How much have you spent in overtime pay during the past season of your grant performance period?
How many workers received overtime pay during the past season of your grant performance period?
Bonus Payment: 
Clearly defined bonus payment to all employees transmitted at regularly scheduled intervals throughout the duration of the employee’s contract. 
Do the bonuses you implemented during this past season differ in any way from how you described bonus payments in your application? 
If yes, describe key changes and rationale for changes.
Describe how you communicated the bonus payment policy to employees?  (Check all that apply)
How much have you spent in bonus payments during this past season of your grant performance period?
How many workers received bonus payments during this past season of your grant performance period?
Paid Sick Leave Plan: 
That includes accruing at least 4 hours per (2-week/bi-monthly) pay period, with a minimum of 5 days leave per year.
Does your state have paid sick time requirements for farmworkers?
If yes, what is the requirement and describe how your policy goes above the state requirements.  
Describe how you communicated the sick leave policy to employees?  (Check all that apply)
What’s the total (cumulative) number of sick days that were used by farmworkers during the past season of the grant performance period? 
How many individual farmworkers used sick leave during this past season of your grant performance period? 
Weekly Housing Maintenance Plan: 
Establish a weekly plan for maintenance of worker housing, with a responsible entity(s) that fully reviews all units and receives and address feedback or concerns from workers.
Describe how you communicated the Housing Maintenance Plan to employees?  (Check all that apply)
Describe how you communicated to management and supervisory staff that it was appropriate for workers to raise concerns/feedback and that they were not to retaliate (e.g., change or cut hours, terminate employee or other adverse action).
Collaborative Working Group (CWG): 
Establish working group that includes at least 50% farmworkers, in addition to agricultural employer management, or other members.
How many total people were on the CWG?
How many (non-supervisory) farmworkers?
How many management employees?
How many CWG meetings occurred during this past season of your grant performance period?
Which of the following tools did you use to implement your CWG? Check all that apply:
Describe how you communicated to employees (both participants of CWG and non-CWG participant employees) how they could suggest discussion topics or agenda items for the CWG.   (Check all that apply)
[Optional] List any third-party organizations that you have partnered with and explain the nature of their role.
[Optional] With what frequency did you hold your meetings? Choose one:
[Optional] What were the primary discussion items and/or action items address during or as a result of the CWG (check only those that apply):
Innovative External Partnership: 
With an outside (third-party) entity that has demonstrated capacity to collaborate with farmworkers and employers to implement innovative approaches to improve working conditions. 
How many meetings or events with the innovative partner (identified in your application) did you hold during this past season of the performance period?
Did you make any changes to the partnership described in your application?
If yes, please describe and explain rationale.
Describe the tangible benefits to employees as a result of the partnership.
[Optional] With what frequency did you hold events or meetings? Choose one:
Supplemental Commitments: Partnership Agreements
Organization Point of Contact
Participation in a Worker Social Responsibility Program (WSR).  
This information is subject to verification with the selected WSR partner program by the USDA Grants Management Team. 
I affirm that my operation is currently in good standing with my WSR.
If no, please explain.
Participation in a Collective Bargaining Agreement (CBA). 
A collective bargaining agreement is a written legal contract between a group of employees and the operation, which has been negotiated between the parties, and that regulates the wages, benefits, terms and conditions of employment, including the responsibilities of the employer. To be eligible, the awardee must have a CBA in place at the beginning of the performance period and have submitted a copy of that CBA verification.
I affirm that my operation has a current CBA with the following labor organization (Please list organizations below)
If no, please explain.
Neutrality, Access, and Voluntary Recognition (where permitted under state law).
Employers committed to maintaining neutral as it relates to employees’ freedom to organize and receive guests at their own discretion outside of work hours and respecting employee’s choice to form a union and have collective bargaining representation based on a showing of majority support and without a formal election.     I affirm that my operation communicated these commitments to both management and supervisory and non-supervisory farmworkers in the following ways:   
Communicated to management and supervisory staff about this FLSP commitment in the following ways:
Communicated this FLSP commitment to non-supervisory farmworkers in the following ways:
[Optional] Include any other details about how you communicated this commitment/policy to employees and/or challenges on ensuring it was accessible in terms of language or reading level.
PERFORMANCE IMPACTS TO DATE
One of the key goals of FLSP is to drive U.S. economic recovery and safeguard domestic food supply by addressing current labor shortages in agriculture. Please answer the following questions about the impact the program has had on your business sustainability, operations, and ability to hire and retain workers. It is understood that the results may not yet be final at the time that this report is submitted; however, please provide an update on the progress to date.
 Labor stability
a. How has FLSP impacted your ability to recruit and retain workers (e.g., were you able to improve hiring or retainment of employees during the performance period as a result of the increased pay/benefits/working conditions)?
b. [If applicable] Describe your experience onboarding new employees, in particular new H-2A employees (e.g., describe the skills/experience of workers; How did you navigate on-farm training for work activities or other on-farm protocols or policies?  How did you navigate language or cultural challenges? etc.)
 Has participation in FLSP led to any new market opportunities or business expansion?
[Optional] Please describe (e.g., what kind of new opportunities or expansion? Are new markets regional, domestic, international? Etc.).
How has FLSP impacted your business operations? (e.g., has it impacted your business viability or solvency? Influenced your business planning for the recent, or for future, growing seasons? Impacted your productivity?) 
Since completion of your original FLSP application have you changed any of your operational practices related to any of the items below? Please check all that apply:
[Optional] Which, if any, of the new practices that you’ve tried or adopted during the FLSP grant period do you plan to continue in future growing seasons (beyond the grant performance period)? Check all that apply:
ADDITIONAL INFORMATION - OPTIONAL
Organization Point of Contact
If available, you may provide additional information not previously included in other questions that may be pertinent and helpful to demonstrating the success of your grant award. Items may include written policies, copies of flyers or other communications you have used to meet your commitments, meeting minutes or agendas, letters from your Worker-Social Responsibility Program (WSR), Collective Bargaining Agreement (CBA), etc.  Regardless of their inclusion now, USDA may request these additional sources of information at a later time in the event of a program audit.
ATTESTATION - REQUIRED
Organization Point of Contact
I certify that I have complied with the FLSP Terms and Conditions, and all required commitments my operation made as described throughout this progress report. 
PAPERWORK BURDEN STATEMENT
Organization Point of Contact
According to the Paperwork Reduction Act of 1995 (44 U.S.C. 3501), an agency may not conduct or sponsor, and a person is not required to respond to a collection of information unless it displays a valid OMB control number. The valid OMB control number for this information collection is 0581-0240. 
 
The time required to complete this information collection is estimated to average ---- hours per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information
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